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HuceprariiiHy poOOTy NPHUCBSIYCHO MOTJIUOJICHHIO HAyKOBO-METOIUYHUX
OCHOB, pO3pOOIIl TEOPETHUKO-METOJO0JIOTIYHOTO 3a0€3MeUeHHs 1 MPAKTUYHUX
peKoMeHaaIli moa0 po3BUTKY 1 BuKopucTtanuss HRM-texHosoriit B ymMoBax HOBOIi
€KOHOMIKH.

Y JocHmiKeHH1 TOCTaBJIGHO 1 BHUPIMICHO Taki 3aBAaHHA: JOCIIIKEHO
byHIaMeHTalbHI TEOPETUKO-METOA0IOTIYH1 3aCaii CTAHOBJICHHS 1 PO3BUTKY HOBOI
€KOHOMIKHM; y3arajlbHeHO O3HAaKM, 3alpONOHOBAHO Kiacudikallito arpuOyTiB Ta
TEHJICHIII HOBOI €KOHOMIKHM B KOHTEKCTI BIUIUBY Ha po3BUTOK HRM-TexHomorii;
IpOaHaIi30BaHO TEOpPETUYH1 OCHOBU po3BUTKY HRM-TexHomoriii B ymoBax HOBOI
€KOHOMIKHM; y3arajJlbHeHO TEOPETHUKO-METOIOJNOTIYHI MIIXOAU J10 TPaKTyBaHHS
noHATTS «HRM-TexHO0Tii»; PO3MISIHYTO POJb TMEPCOHANY SIK CTPATET14HOIO
pecypcy po3BUTKY HOBOi €KOHOMIKH; JOCIIIKEHO XapaKTep BIUIMBY JIKHATAT13a1lii
Ha 3MICT Ta YMOBH 3acTtocyBaHHI HRM-texHomoriii; po3po0iieHO KapTy CydyacHHX
HRM-rtexHosoriii; mpoaHami3oBaHO CTaH Ta Mpobiiemu BukopuctanHs HRM-
TEXHOJIOT1H B 013HEC-CTPYKTYpax, y cdepi myOaidHOro YIpaBiIiHHS Ta MEPCIEKTHBU
ix MopepHizallii; po3po0JeHO Mojeiab IHPOPMAIIifHOI €KOCUCTEMH YIPaBIiHHSA
nepcoHajgoM 13 BukopuctaHHsM HRM-texHomoriif; po3pobieHo  Mojenb
OIIHIOBAHHS PIiBHS TOTOBHOCTI YMPAaBIIHCHKOTO MEPCOHANY 10 BUKOPHUCTAHHS
HRM-texHomnoriii HOBOTO THIly; pPO3pPOOJEHO MOAENTh  (PYHKIIIOHAIBHOI
TparcopMalii BiAUTy KaapiB 3akiaay BHINOI OCBITH Tij BIUIMBOM PO3BUTKY
HRM-rtexHosoriii, mo crago MojaeasHuM mpukiagoM HRM-Tpanchopmarrii
yCTaHOB MyOJII4HOI cepH; 11eHTU(PIKOBAHO TUIOBI KOMIIETEHTHICHI PO3PUBH, SIKI

raipbmMyoTh npouec  po3BuUTKy HRM-texnonoriii B HOBIM €KOHOMIIl Ta



3aMpONOHOBAHO LUISIXM 1X KOMIEHcalli/mogonanua. HaykoBa HOBU3HA oJiep KaHUX
pe3ynbTaTiB TOJSATa€ y TMOTIUONCHHI TEOPETUKO-METOJUYHHUX TOJO0XKEHb Ta
po3p0o0JIeHHI HAyKOBO-MPAKTUYHUX PEKOMEHAAIINd OO0 3MICTYy Ta JUHAMIKH
PO3BUTKY MapagurM YHOPaBIiHHA JIIOJACBKUMHU pecypcaMu, po3BUTKy HRM-
TEXHOJIOT1A Ta JAOCTIIPKEHH1 TEHJEHLIN PO3BUTKY HOBOi €KOHOMIKH B KOHTEKCTI
aHani3y BUKOpUcTaHHs cyyacHuX HRM-TexHosoriii B KOMMIaHisX pi3HUX THUIIIB.
HoBuM HaykoBHM pe3yslbTaTOM KOHIIETITYaJbHOTO Ta METOAMYHOTO
XapakTepy € TEOPETUKO-METOJUYHA MOJENb CHUCTeMaTH3allii 1HCTPYMEHTapito
KaJpoBOro MeHeIkMeHTy y (opmari kaptu HRM-TexHONOTIi, aganToBaHUX [0
crienuiYHUX YMOB BUKOPHUCTAHHS B YMOBAax MOJIEpHI3allli €KOHOMIKHM Ha OCHOBI
OOrpYHTYBaHHS MPUHIIUIIB, METOJIIB Ta IHCTPYMEHTIB yHPaBIIHHS BIAMNOBIAHO 10
BUpIIIYBaHUX  Ol3HEC-3aBJaHb, CTPATEeTIYHUX LUIEH, PIBHA  yOpPaBIIHHS.
3anponoHOBaHa KapTa PO3KPUBAE€ OHOBJICHHM Yy BIANOBIAHOCTI N0 MOTPed
MoOJIepHi3allii eKoHOMIuHuX Mmojenei 3mict HRM-texHosnoriii, 3rpynoBaHux 3a
(GYHKIIIOHAJIPHOKO O3HAKOIO: TEXHOJIOTII IUTaHYBaHHS Ta ONTHUMI3aIlii MepcoHaly;
TEXHOJIOT1i TOIIYKY; TEXHOJOTii BiIOOpPY IepcoHaNy; TEXHOJOTil ajmamTamii
NepCOHaTy; TEXHOJIOT1l PO3BUTKY TIEPCOHANy Ta YIpaBIIHHSA TaJlaHTAMU;
TEXHOJIOT1H OIlIHIOBaHHS Ta YNpPaBIiHHA €(QEKTHUBHICTIO IMEpPCOHATY; TEXHOJOTl
MOTHBYBaHHS TIEPCOHATY. Y BiJMOBITHOCTI JO aBTOPCHKOTO BU3HAYEHHS CYTHOCTI
HRM-texunosorii, crienudiku iX 3acCTOCYBaHHs Y TpaHC(hOpMaliiHUN TIepioa Ta Ha
MiJCTaBl CHCTEMAaTH3aIlii 3HaHb Ta MPAKTUKH 11010 €(PEeKTHBHOCTI Moaudikariii
NIEBHUX TEXHOJIOT1H c(hopMOBaHe IITICHE MPEICTaBICHHS 3MicTy akTyanbHoi HRM-
TEXHOJIOT11, BOYy/JOBAaHMX B HEi CHeIiaIbHIX METO/IIB Ta IHCTPYMEHTIB, aJITOPUTMIB
Ta TPHUHIMINB YCHIITHOTO BIPOBA/DKCHHS, TEXHIYHMX 3ac00iB ii aBTOMAaTH3aIlii
Ta/abo mimkuTamizamii (3 ypaxyBaHHSIM JWHaMIKH PO3BUTKY iH(pOpMaIliitHO-
KOMYHIKallIMHUX TEXHOJIOT1H) Ta peJeBaHTHI KOXHINM 3 TEXHOJOTii Oi3Hec-
3aBJaHHS, [0 BTUTIOIOTH ii muiboBe mpu3HadeHHs. Kapra HRM-texHomoriii mae
TEOPETUYHE 3HAYCHHS W TMPAKTUYHUN CEHC, OCKUIbKH (opmye Tone s
OoOTpyHTYBaHHS MakcuMmaiabHO pesieBaHTHOI HRM-texnonorii B cuTyaTMBHOMY

KOHTEKCTI Oi3Hec-3aBJaHHs, BpaxyBaHHsS 1i CYTHOCTI, €TamiB peajizalii Ta



MPUHIMUIMIB, TOTPUMAaHHS SKMX 3a0e3leuye JAOCATHEHHS OYIKYBaHMX MapaMeTpiB
pe3ynbTary.

ABTOpPOM 3ampoOINOHOBAHO pPEKOMEHalll 1moa0 3anpoBajxkeHHs HRM-
TEXHOJIOT1d Ha OCHOBI BHU3HAYEHUX IMOKAa3HUKIB LHU(PPOBOI FOTOBHOCTI CYyO’€KTY
peamizauii g0 TpaHchopmamiiHoro pyxy Ta (GOpMYBaHHS ~CTpaTEriyHHUX
albTEpPHATUB pealizalli MpOoIEeciB yHpPaBIiHHA MEPCOHAIOM 3 BUKOPHUCTAHHSIM
HRM-texnonoriii; wmexaniam 3anpoBajukeHHss HRM-texHomoriii Ha  Beix
€KOHOMIYHMX PIBHSIX [JJs PO3BUTKY LHM(PPOBUX KOMIIETEHLIH mepcoHaly
JepKaBHUX Ta KOMEPLIHHUX MiJIPUEMCTB Ta YCTAaHOB 3 BUKOPUCTAHHSIM CYy4aCHOTO
KOHTEKCTY, 3alMTIB Ta OYIKYBaHb 1HPOPMALIHHOTO CYCHIILCTBA Ta 30aJJaHCOBAHOT O
3aMpoOBaKCHHS CYYaCHUX TEXHOJIOTIiH; MPaKTHYHI peKOMEHIAIIT 010 TOAO0IaHHS
KOMIIETEHTHICHUX pO3puBIB B po3BUTKY HRM-TexHosOriii B HOBIM €KOHOMIII;
METOANYHI peKoMeH Al 110,10 GopMyBaHHsI €KOJIOTTYHOT 1HPOPMAIIHHOT CUCTEMHU
yIOpaBJIiHHS MEPCOHANIOM, 110 nependadae komOiHaiii moayiiB HRM-texnomoriit,
HaBYaHHS NIEPCOHATY Ta HOTO PO3BUTKY.

VY HaykoBiii poOOTI OOTPYHTOBAaHO BAaroMiCTh MEPCOHANY SK CTPATETIYHOTO
pecypcy pO3BUTKY HOBOI €KOHOMIKH; BIUIMB O3HaK Ta (opM MposiByY HOBOI
€KOHOMIKM Ha 3MIHM B YIPaBIiHHI TMEPCOHAIIOM; CTPYKTYpPOBaHO IIi 3MiHHU
BIIMOBIHO 110 TpaHchopmMmalii (GyHKIIOHYBaHHS ITiAIPUEMCTB; BHU3HAYEHO
crieniniky KOHTPABEPCUBHHMX BIUIMBIB COIlaIbHO-CKOHOMIUYHHMX aTpUOyTIB Ta
TEHJICHIIIK HOBOI C€KOHOMIKM Ha pO3BUTOK cy4dacHuXx HRM-TexHomori.
BcTanoieHi 3a1eXHOCTI € IMiICTaBOIO JIJIS BUCHOBKY ITOJI0 MOTPEOH MiATPHEMCTB
y MOHITOPUHTY W ayaWTi MEepCcOHATy Ha MPEeIMET WOro CTaHy Ta BCTAHOBJICHHS
kopekTHocTi  wmicit  HRM-texnonorii B 0i3Hec-MojAensax HOBOTO  abo
TpaHCPOPMAIIHHOTO THUITY.

HoBuM HaykoBHM pe3yabTaTOM TEOPETUYHOTO XapAKTEPy € yIOCKOHAICHHS
TEOPETUYHUX  MIAXOMIB 1O PO3BUTKY  TEPMIHOJOTIYHOTO  amapary Ta
KOHIIETITYaJIbHOTO 0a3UCy JOCIIPKEHHS: OOTPYHTYBaHHS aBTOPCHKOTO BU3HAYCHHS
kateropii «HRM-TtexHomnorii B HOBifi €KOHOMIIll», Ha OCHOBI CHCTEMaTH3aIlii

CTPYKTYPHUX KOMIIOHEHTIB, aTpUOyTIB HOBOi €KOHOMIKHM, BH3HAYE€HHS 3MICTY



JUKUTATI3a11i1 B HOB1M €KOHOMIIII, IO CTaio 63010 /1J1 BAOKPEMJIICHHSI 00’ €KTHOTO
noyiiga Tta Mex uudposizamii HRM-TexHOJOri; OLiHIOBaHHS I1HCTUTYLIMHOI Ta
nepcoHanbHOi I1M(POBOI TOTOBHOCTI 10 3ampoBajkeHHs HRM-texHonorii;
¢opMyBaHHd MoTHBaUliHOTO mnpodiao  BukopuctanHs HRM-texHomoriif;
TEOPETUKO-METOJAMYHI 3acaJd BHU3HAY€HHA 3Hauyulocti T1a 3micty HRM-
KOMITETEHTHOCT1 KEPIBHUKIB B CTPYKTYP1 YIIPaBI1HCbKOI KOMIIETEHTHOCTI Ha OCHOBI
OOTpYHTYBaHHS KPUTHYHOTO BIUIUBY YIPABIiHCHKOI KOMIIETEHTHOCTI Ha
e(eKTUBHICTh O13HEC-TIPOLECIB, KA € PE3yJIbTATOM KOHIIEHTpallli HOBUX JKepen
BapTOCTI 1 €()EKTUBHOCTI X BUKOPUCTAHHS; MOJIeNb IHCTUTYIIHHOT TpaHcpopMalii
3MICTY JiSTIBHOCTI KaApPOBOTO MiAPO3iy OFOJKETHOT YCTaHOBU, OPIEHTOBAHOI Ha
TpaJULiifHy €KOHOMIKY B Hampsimi (opMyBaHHS BIIHOCHH HOBOTO THIly. Mojeinb
peanizoBaHa Ha MPUKIAAl OOIPYHTYBaHHS (DYHKIIIOHAJIbHOT MOJEpPHI3alli BIIALTY
KaJpiB 3aKJIay BHIIOI OCBITH, PE3yJIbTATOM SIKOI € 3a0€3MeYCHHS TOBHOTO ITUKITY
yIOpaBIiHHS JIIOJICBKUMU pecypcaMu y BIIANOBIAHOCTI 10 OOpaHOi cTpaTerii,
PO3BHUTOK CEpPBICHOI Ta MUGPPOBOI KOMIIETEHTHOCT1 BIIIUTY KaJpiB, MPOIYKTHBHE
BUKOopucTaHHs cyyacHMX HRM-TexHonoriii Ha BCiX PIBHSX YHIBEPCUTETCHKOTO
MEHEPKMEHTY. ABTOPCBHKUI MIAX1 IPYHTYETbCSI Ha TOJOXKEHHSIX JOLLIBHOCTI
3aCTOCYBaHHS CHCTEMHOT'O Ta IIPOILIECHOTO IMiIXO/1B /10 BU3Ha4YeHHS cyTHOCTI HRM-
TEXHOJIOT1M, Ha BIAMOBI BiJl iX PO3IJIAAYy Ta BUKOPUCTAHHS SK (DparMeHTapHHX
IHCTPYMEHTIB YIIPABJIIHHS MEPCOHAIOM Ha KOPUCTh CHCTEMHOT'O 3aCTOCYBaHHS Ha
piBHI  HOBOI  KaJapoBOI TOJITHKH, METOJOJIOTIYHO Ta  (yHKIIOHAIBHO
TiANOPSAIKOBaHIM CTpATEriYHUM TPIOPUTETaM PO3BUTKY YHIBEpcHUTETy. B mbpomy
KOHTEKCTI  mependavyaeTbCs  BUKOPHUCTAHHS  OOTPYHTOBAaHOI  KOMOIHaIIii
IHCTPYMEHTIB, 10 mependadeni kaptoro HRM-texHomoriii, BUSHAYECHHS YIiTKO1
TIOCITITOBHOCTI Ta MPUHIUIIB iX 3aCTOCYBaHHS Mg (pOpMyBaHHS CTIHKOI CUCTEMHU
BIJTHOCHH Y KOPIIOPATUBHIM CUCTEMI KaAPOBOTO MEHE)KMEHTY.

VY muceprartiiiHiii poOOTi 3/1IHCHEHO KiIacu(piKaIlito Ta BUOKPEMIICHO OCHOBHI
XapaKTepUCTUKH HOBOI EKOHOMIKH: ()OpMyBaHHS Ta AKTUBHE BHKOPUCTAHHS
JMHAMIYHHUX 3HAHb SIK PECYPCY AJIsl CTBOPEHHS TOBApiB 1 MOCHYT, IHOPACTPYKTYpPH;

nudepeHiiais mpoIeciB BIPOBAIKEHHS HOBHX TEXHOJIOTIM B TMEBHHUX Tally3sX



€KOHOMIKH, pPerioHax, cy0’€KTax rocrnofaproBaHHs, TUIAX BUPOOHUYUX MPOLECIB;
IHTEJIEKTyaJli3allisl TOBapiB Ta MOCIYT, XapakTepy Ta CTPYKTYpHU Mpali; TeHACHIIT
HaJHAI[IOHAJIBHOTO XapakTepy INI00aJIbHUX MPOLECIB 3arOCTPEHHSI KOHKYPEHIIIT Ha
puHky mnpaui. OOrpyHTOBaHO TEOPETUKO-METOJIOJNOTIYHI 3acaaul  PO3BUTKY
U(pPOBOi KOMIETEHTHOCTI MEPCOHANTY, OCOOJIUBICTIO IKUX € BUKOPUCTAHHS chepH
KOMIIETEHTHOCT1 KOHUENTYalbHOI eTaioHHoi Moaeini DigComp 2.0 Ta 1OnOBHEHHS
il TakuMU eJleMeHTaMu: IHTerpaumis 1HGOPMALIMHUX JaHUX PIZHUX JKEped,
onTtumizamis UUPPOBUX KaHAIIB KOMYHIKAIl; KpUTHYHA OOpoOKa JTaHUX
1H(pOpMaIIITHOrO KOHTEHTY Ta HOro nojaibliie BUKOPUCTaHHS; poOOTa B KOMaH/1 3a
JIOTIOMOTOI0 METOJIiB Ta 3aco0iB BIPTYaJbHOTO CEpPEOBHINA; KaTETOpU3AIlis
OUPPOBUX HABHYOK MUIAXOM BHOKPEMJICHHS 3arajllbHUX, YMIPaBIiHCHKUX,
TEXHOJIOTIYHUX, 110 € OCHOBOIO TiABUINEHHS ¢EeKTUBHOCTI BIpoBakeHHss HRM -
TEXHOJIOT1H.

ABTOpOM y3araJlbHEHO HayKOBO-METOJMYHI 3acaid Ta OOIPYHTOBAHO
sasiexxHicTh  HRM-TexHomoriit Big 0a30BHX IMOKA3HUKIB PO3BUTKY E€KOHOMIKHU
KpaiHu Ta 1HBECTHIIIH B JIFOJCHKHUI KamiTas; Bl piBHS 3allpOBaPKEHHS IHHOBAIlIN Ha
BUPOOHUIITBI TOBapiB Ta IMOCIYr, aKTUBHOTO PO3BUTKY COILIAJbHO-KYJIbTYPHHUX
pecypciB CyCHiIBCTBA; BiJl TOTOBHOCTI IEPCOHATY OpraHi3aliii 10 iX BIIpOBaHKEHHS.
JloriyuHUM 3aBEpIICHHSIM € 3alpONOHOBAHI 1O BIPOBAHKCHHS METOIUYHI
pekoMmeHaarii moao ¢dopMyBaHHS 1H(QOpPMAIIIHHOI EKOCHUCTEMH YHPABIIHHS
NEPCOHAJIOM Ha OCHOBI BHM3HAY€HHS TAaKCOHOMIYHHMX ITOKa3HUKIB Ta IOOYJIOBH
npo(disiB TOTOBHOCTI OpTraHi3aiii 10 3anpoBajpkeHHs (yaockoHaneHHs) HRM-
TEXHOJIOT1/ Ha OCHOBI BU3HAYEHHS MPIOPUTETHUX BEKTOPIB/IHAUKATOPIB.

OOrpyHTOBaHO 3MICT Kareropii «KOMIIETEHTHICHMM pO3pUB» 5K HE
CHIBIQIIHHSA TPEAMETHOTO KBami(iKaIlIHHOTO TMOJS Ta TMOBEIIHKOBHX MOJEICH
cy0’€KTIB KOMYHIKaIlii, MO € 3arpo30to ii eeKTUBHOCTI; 1ACHTH(IKOBAHO THUITH
3HaYHUX KOMIIETEHTHICHUX  PO3PUBIB, PpHU3HMK TOCWIEHHS SKUX Oyne
1HTEHCU(DIKYBATUCH 3 pO3BUTKOM 1HIYCTpii 4.0: po3puBr B HRM-koMnieTeHTHOCTSAX
JHIAHUX KEPIBHUKIB PI3HUX PIBHIB, MPEACTABHUKIB TOM-MEHEIKMEHTY;

dpinaHcepiB, KOMIETEHTHICTh SKUX (POPMYETHCS 3a MEKaMH PErjiaMEeHTOBAHHUX



CUCTEM MIATBEPKEHHSI KBaNi(iKallli; pO3pUBH B PIBHIX HU(POBOI KOMIIETEHTHOCTI
MDK TMOKOJIIHHSAMHU Ta NpodeciiHMMH TpynamMu NpaliBHUKIB, II0 HaJIeXaTh /0
KOMIIaHIM  PI3HOTO  pIBHS  KOHKYPEHTOCHPOMOXXHOCTI ~ Ta  IHHOBAIlHHO-
TEXHOJOTIYHOTO PO3BUTKY; PO3PUBH B PIBHAX PO3BUTKY HIANPUEMHUIIBKOT
KOMIIETEHTHOCT1 Yy MEHEKepIB OI3HEC-CTPYKTYyp Ta OpraHizauiid myOJaiqyHOro
YHOPaBIIIHHS: OPraHiB JI€pKaBHOTO Ta MyHILHUIIAJILHOTO YIPABIIHHS, AEP>KaBHUX Ta
KOMYHQJIbHUX MIANPUEMCTB, HEKOMEPLIMHMX 3aKJIaJiiB OCBITH Ta OXOpPOHHU
3J10pOB’s, KyJIbTYPH T4 MUCTELTB. B KOHTEKCTI MPOTHO30BAHUX TPEH/IIB PO3BUTKY
HOBOT EKOHOMIKHM OUYIKYE€ThCS TOTIMOIeHHs audepeHiianii, mo o00yMOBIIOE
notpedy OOIPYHTYBaHHA NUIAXIB CKOPOYEHHS BH3HAYEHUX KOMIETEHTHICHUX
pPO3pHBIB, WO MPOSIBISAIOTHCS Ha eTamax BHUKOpPHUCTaHHS W po3BuTky HRM-
TEXHOJIOT1/ Ha MaKpo-, M€30- Ta MIKpPOPIBHI.

KawuoBi caoBa: HoBa exoHomika, HRM-texnomnorii, kapra HRM-
texHojorid, HRM-TexHonorii B HOBI eKOHOMIIll, IIMppOBa €KOHOMIKA, 00’ €KTHI
noyist mudporizaiii HRM-texHomoriif, ynpaBiiHHS IE€pCOHAIOM, TEXHOJOTl
yOpaBIiHHSA TEPCOHAIOM, KoMIleTeHIlii nepconany, HR-dynkuii, iHpopmarliiiina

CKOCHCTCMaA.



SUMMARY

Hutsuliak N.P. Development of HRM-technologies in the new economy.
— Qualification research paper as a manuscript.

Thesis for a PhD Degree by Field of study 05 «Social and Behavioral
Sciences» by Program Subject Area 051 «Economics». — Vasyl’ Stus Donetsk
National University, Vinnytsia, 2021.

The thesis is devoted to the deepening of scientific and methodological
principles, development of theoretical and methodological support and practical
recommendations for the development and use of HRM-technologies in the new
economy.

The following tasks were set and solved in the research: the fundamental
theoretical and methodological fundamentals of formation and development of the
new economy were investigated; the major features were generalized, the
classification of attributes and tendencies of the new economy in the context of
influence on the development of HRM-technologies was offered; the theoretical
principles of HRM-technologies development in the conditions of new economy
were analyzed; the paper generalizes theoretical and methodological approaches to
the interpretation of the concept of «HRM-technology»; the role of personnel as a
strategic resource for the development of the new economy was considered; the
nature of the influence of digitalization on the content and conditions of HRM-
technologies application was investigated; a map of modern HRM-technologies was
developed; the state and issues of using HRM-technologies in business structures, in
the field of public administration and prospects of their modernization were
analyzed; the model of information ecosystem of personnel management with the
use of HRM-technologies was developed; a model for assessing the level of
readiness of management staff to use new types of HRM-technologies has been
developed; a model of functional transformation of the personnel department of a
higher education institution under the influence of the development of HRM-

technologies was developed, which became a model example of HRM-



transformation of public institutions; typical competency gaps that slow down the
development process of HRM-technologies in the new economy were identified and
ways to compensate / overcome them were proposed. The scientific novelty of the
obtained results is to deepen theoretical and methodological provisions and develop
scientific and practical recommendations on the content and dynamics of human
resource management paradigms, development of HRM-technologies and study of
new economy trends in the context of the analysis of modern HRM-technologies in
different types of companies.

A new scientific result of conceptual and methodological character is a
theoretical and methodological model of systematization of personnel management
tools in the format of HRM-technologies map, adapted to specific conditions of use
in modernization of the economy based on the principles, methods and tools of
management in accordance with business objectives, strategic goals, management
level. The proposed map reveals the content of HRM-technologies updated in
accordance with the needs of modernization of economic models, grouped by
functional feature: technology planning and optimization of staff; recruitment
technologies; personnel selection technologies; personnel on-boarding technologies;
personnel development and talent management technologies; employee performance
appraisal and management technologies; staff motivation technologies. According
to the author’s definition of the essence of HRM-technologies, the specifics of their
application in the transformation period and on the basis of systematization of
knowledge and practice as for the effectiveness of modifications of certain
technologies formed a holistic view of current HRM-technology, built-in special
methods and tools, algorithms and principles of successful implementation,
technical means of its automation and / or digitalization (with regard to the
development dynamics of information and communication technologies) and
relevant to each of the technologies business tasks that embody its purpose. The map
of HRM-technologies has theoretical significance and practical meaning, as it forms
a field for substantiation of the most relevant HRM-technology in the situational

context of the business task, consideration of its essence, stages of implementation



and principles, compliance with which ensures the achievement of the expected
parameters.

The author offers recommendations for the introduction of HRM-technologies
based on certain indicators of digital readiness of the subject of implementation for
the transformation movement and the formation of strategic alternatives for the
Implementation of personnel management processes using HRM-technologies; the
mechanism of HRM-technologies implementation at all economic levels for
development of digital competences of personnel at the state and commercial
enterprises and establishments with use of a modern context, inquiries and
expectations of an information society and balanced introduction of modern
technologies; practical recommendations for overcoming competence gaps in the
development of HRM-technologies in the new economy; methodical
recommendations on formation of ecological information system of personnel
management, which provides combinations of HRM-technologies modules,
personnel training and its development.

The scientific work substantiates the importance of personnel as a strategic
resource for the new economy development; the influence of signs and forms of the
new economy manifestation on changes in personnel management; these changes
are structured in accordance with the transformation of the functioning of
enterprises; the specifics of controversial influences of socio-economic attributes
and tendencies of the new economy on the development of modern HRM-
technologies were determined. The established dependencies are the basis for the
conclusion on the need of enterprises to monitor and audit staff for their condition
and establishing the correct place of HRM-technologies in business models of a new
or transformational type.

A new scientific and theoretical result is the improvement of theoretical
approaches to the development of terminological apparatus and conceptual basis of
the study: substantiation of the author’s definition of the category «HRM-
technologies in the new economyy», based on systematization of structural

components, attributes of the new economy, determining the concept of



digitalization in the new economy, which became the basis for the separation of the
object field and the boundaries of HRM-technologies digitalization; assessment of
institutional and personal digital readiness for the introduction of HRM-
technologies; formation of a motivational profile for using HRM-technologies;
theoretical and methodological principles for determining the significance and
content of HRM-competence of managers in the structure of managerial competence
based on the justification of the critical impact of managerial competence on the
efficiency of business processes, which is the result of concentration of new sources
of value and efficiency; model of institutional transformation of the activity content
of the personnel department at a budgetary institution, focused on the traditional
economy in the direction of forming a new type of relations. The model is
implemented on the example of substantiation of a personnel department’s
functional modernization of a higher education institution, the result of which is a
full cycle of human resources management according to the chosen strategy,
development of service and digital competence of personnel department, productive
use of modern HRM-technologies at all levels. The author’s approach is based on
the provisions of system and process approaches to defining the essence of HRM-
technologies, abandoning their consideration and use as fragmentary tools of
personnel management in favor of system application at the level of new HRM-
policy, methodologically and functionally subordinated to strategic priorities of
university development. In this context, it is envisaged to use a reasonable
combination of tools provided by the map of HRM-technologies, to define a clear
sequence and principles of their application for the formation of a stable system of
relations in a corporate personnel management system.

The dissertation provides the classification and basic characteristics of new
economy: formation and active use of dynamic knowledge as a resource for creating
goods and services, infrastructure; differentiation of new technologies introduction
In certain branches of economy, regions, business entities, types of production
processes; intellectualization of goods and services, the nature and structure of labor;

trends of supranational character of global processes of intensification of



competition in the labor market. Theoretical and methodological principles of digital
competence development of personnel are substantiated, the peculiarity of which is
the use of the sphere of competence of the conceptual reference model DigComp 2.0
and its addition by the following elements: integration of data from different sources,
optimization of digital communication channels; critical data processing of
information content and its further use; teamwork using methods and tools of the
virtual environment; categorization of digital skills by distinguishing general,
managerial, technological ones, which is the basis for improving the implementation
of HRM-technologies.

The author generalizes scientific and methodological principles and justifies
the dependence of HRM-technologies on the basic indicators of country’s economic
development and investment in human capital; on the level of introduction of
innovations in the production of goods and services, active development of socio-
cultural resources of society; on the readiness of organization’s staff for their
implementation. The logical conclusion is the proposed methodological
recommendations for the formation of information ecosystem of personnel
management based on the definition of taxonomic indicators and creating profiles of
organizations for implementing (improving) HRM-technologies based on the
definition of priority vectors / indicators.

The content of the category «competence gapy is substantiated as a mismatch
of the subject qualification field and behavioral models of communication subjects,
which is a threat to its effectiveness; the dissertation identified types of significant
competence gaps, the risk of strengthening which will intensify with the
development of industry 4.0: gaps in HRM-competencies of line managers at
different levels, representatives of top management; freelancers whose competence
Is formed outside the regulated qualification systems; gaps in the levels of digital
competence between generations and professional groups of employees belonging
to companies of different levels of competitiveness and innovation and technological
development; gaps in the levels of development of entrepreneurial competence

among managers of business structures and public administration organizations,



state and municipal authorities and enterprises, non-profit educational, health care,
art and culture institutions. In the context of the forecasted trends of the new
economy, deepening of differentiation is expected, which necessitates substantiation
of ways to reduce certain competence gaps, which are manifested in the stages of
use and development of HRM-technologies at the macro-, meso- and microlevels.
Keywords: new economy, HRM-technologies, map of HRM-technologies,
HRM-technologies in the new economy, digital economy, object fields of
digitization of HRM-technologies, personnel management, personnel management

technologies, personnel competencies, HR-functions, information ecosystem.



CIIUCOK ONMYBJIKOBAHUX IPALb 3IOBYBAYA 3A TEMOIO
JTUCEPTAIII

Cmammi y nepioOouyHux HAyKoeuUx 6UOAHHAX THULUX 0epIHCcas, AKI 6X00AMb 00
Opzanizayii eKOHOMIYHO20 CnIGPOOIMHUYMEA ma PO36UMKY ma/ado
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